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COMPANY POLICY LETTER
SAFETY AND HEALTH POLICY FOR Sterling Contracting, LLC
The purpose of this policy is to develop a high standard of safety throughout all operations of
Sterling Contracting, LLC.
We believe that each employee has the right to derive personal satisfaction from his/her job and the prevention of
occupational injury or illness is of such consequence to this belief that it will be given top priority at all times.
It is our intention here at Sterling Contracting, LLC to initiate and maintain complete accident prevention and safety
training programs. Each individual from top management to the working person is responsible for the safety and
health of those persons in their charge and coworkers around them. By accepting mutual responsibility to operate
safely, we will all contribute to the well being of personnel.

____________________________________________
(Signature & Title)

1

Safety Program Outline
Sterling Contracting, LLC

Element 1 – Safety Orientation: Each employee will be given a safety orientation by _________________
(Supervisor) when first hired. The orientation will cover the following items:

A description of the accident prevention program:
•

We have a formal written accident prevention program. It consists of this safety orientation, safety meetings as
described in Element 2, and Self-inspections as outlined in Element 3.

•

We also have basic safety rules that all employees must follow. They are:

•

Never do anything that is unsafe in order to get the job done. If a job is unsafe, report it to your supervisor or
foreman. We will find a safer way to do that job.

•

Do not remove or disable any safety device! Keep guards in place at all times on operating machinery.

•

Never operate a piece of equipment unless you have been trained and are authorized.

•

Use your personal protective equipment whenever it is required.

•

Obey all safety warning signs.

•

Working under the influence of alcohol or illegal drugs or using them at work is prohibited.

•

Do not bring firearms or explosives onto company property.

•

Horseplay, running and fighting are prohibited

•

Clean up spills immediately. Replace all tools and supplies after use. Do not allow scraps to accumulate where
they will become a hazard. Good housekeeping helps prevent accidents.

How and when to report injuries, including first aid kits and their locations:
•

If you are injured or become ill on the job, report this to your supervisor.

•

We require all supervisors and/or foremen to have first-aid/CPR training. 1

•

We have first aid qualified workers here but we do not have “designated” first-aiders. First aid at the job site is done
on a Good Samaritan basis.

•

If first aid trained personnel are involved in a situation involving blood, they should:

•

Avoid skin contact with blood/other potentially infectious materials by letting the victim help as much as possible,
and by using gloves provided in the first aid kit.
2

•

Remove clothing, etc. with blood on it after rendering help.

•

Wash thoroughly with soap and water to remove blood. A 10% chlorine bleach solution is good for disinfecting
areas contaminated with blood (spills, etc.).

•

Report such first aid incidents within the shift to supervisors (time, date, blood presence, exposure, names of
others helping).

First aid kit locations at this jobsite include:
•

Job Construction Trailer

•

Company Owned Vehicles

Temperature Extremes
Workers subjected to temperature extremes, radiant heat, humidity, or air velocity combinations which, over a period
of time, may produce physical illness. Protection by use of adequate controls, methods or procedures, or use of
protective clothing will be provided to employees working in these conditions. Excessive exposure to heat is referred
to as heat stress and excessive exposure to cold is referred to as cold stress.
Heat related illness (HRI) and cold-induced illnesses (Hypothermia/frostbite) are well known, recognized workplace
hazards. All work operations involving exposure to temperature extremes, either humidity/heat extremes or cold
extremes have the potential for inducing heat stress and heat related illnesses or cold stress resulting in frostbite or
hypothermia, therefore, Sterling Contracting, LLC has developed a policy to address these issues. All employees
will receive training relating to the causes and effects, as well as the personal and environmental factors that may
lead to temperature extreme related illnesses.

What to do in an emergency including how to exit the workplace:
Fire Emergency:
•

A fire extinguisher or fire extinguishers will be covered as part of this orientation.

•

If you discover a fire: 2 Tell another person immediately. Call or have them call 911 and a supervisor.

•

If the fire is small (such as a wastebasket fire) and there is minimal smoke, you may try to put it out with a fire
extinguisher.

•

If the fire grows or there is thick smoke, do not continue to fight the fire.
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•

Tell other employees in the area to evacuate.

•

Go to the designated assembly point outside the building.

Identification of hazardous chemicals used at this location:
•

Safe use and emergency actions to take following an accidental exposure.

•

We use a limited number of chemicals. You will receive a separate orientation as part of our chemical hazard
communication program on the hazards of these chemicals before you work with them or work in an area where they
are used.

Use and care of required personal protective equipment (PPE):4
•

Some tasks in our company require an employee to wear PPE to protect against injury.

• You will be instructed by the safety officer using the manufacturer’s instructions on how to use and care for these
PPE.

On-the-job training about what you need to know to perform the job safely:
•

Before you are first assigned a task, the supervisor will show you what to do along with safety instructions and
required PPE.

•

We have established safety rules and personal protective equipment (PPE) requirements based upon a hazard
assessment for each task.

•

Do not use equipment or attempt to do any of these tasks until you have received the required training and PPE.

Element 2 – Employee Safety Meetings
•

At the beginning of each job and at least weekly thereafter.

•

Review of any walk-around safety inspections conducted since the last safety meeting.

•

Review of any citation to assist in correction of hazards.

•

Evaluation of any accident investigations conducted since the last meetings to determine if the cause of the unsafe
acts or unsafe conditions involved were properly identified and corrected.

•

Document attendance and other subjects discussed.

•

Maintain records for one year.
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Element 3 – Self-inspections
•

At the beginning of each job, and at least weekly thereafter.

•

Include one member of management and one employee, elected by the employees, as their authorized
representative.

•

Document walk-around safety inspection.

•

Maintain records until the completion of the job.

Element 4 – Safety Disciplinary Policy
Sterling Contracting, LLC believes that a Safety and Health Accident Prevention Program is unenforceable
without some type of disciplinary policy. Our company believes that in order to maintain a safe and healthful
workplace, the employees must be cognizant and aware of all company, State, and Federal safety and health
regulations as they apply to the specific job duties required. The following disciplinary policy is in effect and will be
applied to all safety and health violations.
The following steps will be followed unless the seriousness of the violation would dictate going directly to Step 2
or Step 3.
1. A first time violation will be discussed orally between company supervision and the employee. This will be
done as soon as possible.
2. A second time offense will be followed up in written form and a copy of this written documentation will be entered
into the employee’s personnel folder. Time off without pay (3 day minimum).
3. A third time violation will result in termination.
If an employee of this company knowingly and willingly violates any of the safety rules or
procedures, or puts his/her self in an imminent danger situation, the employee will be immediately
discharged.
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General Safe Work Practices for Construction
HOUSEKEEPING
A clean jobsite is a characteristic of successful companies whose foundations are built on quality, productivity, and
safety.
•

Always store construction materials & supplies in a safe & neat manner, always in designated areas. Tie down
or support materials if necessary to prevent falling, rolling, or shifting.

•

Tools must be stored in toolboxes. If laid aside temporarily, the tools must be placed where they will not present
a hazard. Tools must not be placed in a position to fall on someone at a lower level.

•

Nails, wire ties, and other accessories shall be promptly removed from lumber or any other used lumber at the
time of stripping or dismantling. If it is not practical to remove or bend nails in used lumber to avoid tripping
hazards and nail traps, the lumber must be stacked for cleaning and re-use. Lumber must not be scattered.

•

Trash piles must be removed as soon as possible. Trash is a safety and fire hazard.

•

The worksite, especially stairways & walkways, but including ramps, platforms, etc., shall be kept clear of
obstructions that may create tripping or other hazards.

•

Do not block aisles, traffic lanes, fire exits, gangways, or stairs.

•

All debris, especially combustible scraps & debris must be cleared from the building and work areas daily.

•

Broom clean housekeeping – This level of housekeeping includes all of the above-mentioned requirements in
addition to the floors being swept using sweeping compound to remove accumulated construction dust.

•

Dispose of lunch wrappings, excess food, water cups, etc., by placing such in containers provided for that
purpose.

Procedures
•

Make cleanup a mandatory agenda item at progress meetings.

•

Designate 1 man from each sub to sweep at end of day.

•

Provide and maintain sufficient lighting, minimum 5 foot candles, throughout the project.

•

Insist that packing materials be promptly broken down and removed from the project daily.

•

Make sure that the job is swept on a regular basis to prevent the accumulation of nuisance dust with particular
attention paid to stairways and corridors.

•

Conduct regular patrols of the exterior and roll-off box staging areas.

•

Ensure there are sufficient numbers of portable toilets.
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•

Provide boot scrapers on projects with mud issues.

•

Provide walk-off or sticky mats at egress points to minimize tracking.

•

Post PCC signage promoting a clean jobsite.

•

Include cleanup as an item in tradesperson project orientation.

•

Remove graffiti promptly.

•

Identify subcontractors and/or foremen that are chronic offenders on subcontractor evaluations.

•

Oily rags, waste, etc. that are combustible shall be placed in metal containers equipped with covers for removal
or re-use.

•

Employees, while cleaning up, will not throw or drop materials from upper levels to lower levels or to the ground.

•

Tradesmen are to report any suspected hazardous wastes to their Foreman or Superintendent. Hazardous
wastes shall not be disposed of without authorization of the Safety Director or Pepper Environmental
Technologies. Hazardous materials must be evaluated and proper disposal methods are established depending
on the type and quantities of hazardous materials present.

Other general safe work practices
•

Avoid shortcuts – use ramps, stairs, walkways, ladders, etc.

•

Do not remove, deface or destroy any warning, danger sign, or barricade, or interfere with any form of accident
prevention device or practice provided for your use or that is being used by other workers.

•

Get help with heavy or bulky materials to avoid injury to yourself or damage to material.

•

Do not use tools with split, broken, or loose handles, or burred or mushroomed heads. Keep cutting tools sharp
and carry all tools in a container.

•

Know the correct use of hand and power tools. Use the right tool for the job.

•

Anyone contemplating a non-routine task will first contact his/her foreman, and will ensure that all employees are
informed of the chemical hazards associated with the performance of these tasks and appropriate protective
measures required. This will be accomplished by a meeting of the Project Manager, Foreman, and the affected
employees before work is begun.
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PERSONAL PROTECTIVE EQUIPMENT POLICY
All employees shall wear the appropriate personal protective equipment for their work tasks. When such equipment
is specified, its use is mandatory.

Responsibilities
•

The Safety Director shall have overall responsibility for the Personal Protective Equipment program. The Safety
Director shall review and audit the Personal Protective Equipment Program on an annual basis to determine its
effectiveness and make any necessary changes. The safety Director shall also solicit feedback from the
employees regarding the effectiveness and comfort of Personal Protective Equipment.

•

The Project Manager shall insure that proper funding is available for personal protective equipment.

•

The Superintendent/Project Foreman/Foreman shall ensure that the proper quantity of safety materials,
equipment and protective devices are available at the jobsite for employee use and that all equipment is in safe
and working order. The Superintendent/Project Foreman/Foreman shall insure that all personal protective
equipment necessary for non-routine tasks is identified on the Task Hazard Analysis form. The
Superintendent/Project Foreman/Foreman shall insure that appropriate personal protective equipment is sized
and selected for the hazardous conditions. The Superintendent/Project Foreman/Foreman is also responsible
for insuring that adequate training has taken place.

•

It is the responsibility of each employee to wear the appropriate personal protective equipment as outlined in the
Employee Safety Handbook or by a job specific Task Hazard Analysis. Failure to wear the appropriate personal
protective equipment is grounds for termination. The employee shall also clean and maintain the equipment as
necessary. The employee shall notify his/her supervisor if the personal protective equipment is missing or in
need of repair, or not effective for the task.

Procedures
•

Personal protective equipment shall not be used as a substitute for instituting engineering and/or administrative
controls. If engineering and/or administrative controls cannot be instituted then appropriate personal protective
equipment shall be utilized.

•

Employees shall wear the appropriate personal protective equipment as specified in the Employee Safety
Handbook. The Task Hazard Analysis form shall be used for non-routing tasks to identify all required personal
protective equipment.

•

Employees are responsible for providing their own work boots (no gym shoes), long pants, and shirts with
sleeves that cover the shoulders.
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•

Employees shall provide feedback to their supervisor regarding the effectiveness of all personal protective
equipment.

Training Requirements
•

All employees shall be trained in the following:

•

When PPE is necessary to be worn.

•

What PPE is necessary?

•

How to properly don, doff, adjust and wear PPE.

•

The limitations of the PPE.

•

The proper care for, maintenance, useful life and disposal of the PPE>

•

After the training, the employees shall demonstrate that they understand the components of the PPE Program
and how to use PPE properly, or they shall be retrained.
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ELECTRICAL
The purpose of this section is to assure that the jobsite is adequately illuminated properly serviced with temporary
power, and to ensure the Assured Equipment Grounding Conductor Program is in place.

Illumination
•

All Branch Circuits shall originate in an approved power outlet or panel board. Conductors shall be permitted
within cable assemblies or multi-conductor cord or cable of a type identified for hard usage or extra hard usage.
Hard usage or extra hard usage wire is identified in the NEC Table 400-4, as wire type S, SO, ST, STO, STOO,
SE, SEO, SEOO, SJ, SJE, SJEO, SJEOO, SJO, or SJOO.

•

Ground-fault circuit interrupters (GFCI) are required at all times. If a receptacle or receptacles are installed or
exist as a part of the permanent wiring of the building or structure and are used for temporary electric power,
GFCI protection for personnel shall be provided.

•

All temporary lights shall be protected from accidental breakage or contact.

•

All extension cords shall be of the three-wire type and construction grade. (SJ, SJO, SJT, SJTO, S, SO, ST and
STO).

•

Three-wire flat extension cords are not allowed.

•

Electric cords will be inspected daily and repaired or replaced as necessary.

•

All panel boxes must be provided with covers when energized. Cardboard is not considered adequate cover.

•

All receptacles must be stabilized in junction boxes. No receptacle is allowed to be supported by the conductor
wires.

•

Receptacles at the end of the flexible cord used as a drop cord must be installed in a weatherproof enclosure.
Metal junction boxes are not acceptable.

The minimal depth of clear working space near electric equipment is established according to the following:
Nominal Voltage to Ground Feet
601-2,500
5
2,501-9,000
6
9,001-25,000
9
25,001-75Kv
10
Above 75Kv
12
When working close to high voltage lines, the superintendent shall consult the public electric utility company and
request they sheathe the energized lines.
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HAND AND POWER TOOLS
This policy applies to all hand and power tools including personal tools.

General Requirements
•

Condition of tools. All hand and power tools and similar equipment, whether furnished by the employer or the
employee shall be maintained in a safe condition. Employees shall inspect tools before each use and
defective/damaged tools shall be removed from service immediately.

•

Employees shall notify their Superintendent or Foreman of any defective/damaged tools so that they can be
tagged and its condition assessed. The Foreman shall turn the tool in for repair and or replacement.
Employees shall inspect tools that have been repaired before use to verify repair.

•

The Task Hazard Analysis from shall be used to document the use of tools. A THA shall be completed for new
tools before the use of new tools. The THA should include an analysis of the hazards associated with the use of
the tool, safe operating procedures, guarding, and necessary personal protective equipment.

•

Guarding - When power operated tools are designed to accommodate guards, they shall be equipped with such
guards when in use.

•

Personal protective equipment. Employees using hand and power tools and exposed to the hazard of falling,
flying, abrasive, and splashing objects, or exposed to harmful dusts, fumes, mists, vapors, or gases shall be
provided with the particular personal protective equipment necessary to protect them from the hazard.

•

Cords and hoses shall be protected from damage and routed through the jobsite such that they are not tripping
hazards.

•

Do not operate any power tool or equipment unless you are trained in its operation.

•

Use tools only for their designed purpose.

Hand Tools
•

Employers shall not issue or permit the use of unsafe hand tools.

•

Wrenches; including adjustable, pipe, end, and socket wrenches shall not be used when jaws are sprung to the
point that slippage occurs.

•

Impact tools, such as drift pins, wedges, and chisels, shall be kept free of mushroomed heads.

•

The wooden handles of tools shall be kept free of splinters or cracks and shall be kept tight in the tool.
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Power Tools
•

Electric powered tools shall either be grounded with a third wire ground or double insulated. Electric powered
tools and power cords shall have the third wire ground completely and in place. Double insulated tools shall be
clearly marked as such.

•

All employees shall be protected from shock by the use of Ground Fault Circuit Interrupters.

•

Pneumatic power tools shall be secured to the hose or whip by some positive means to prevent the tool from
becoming accidentally disconnected.

•

Safety clips or retainers shall be securely installed and maintained on pneumatic impact (percussion) tools to
prevent attachments from being accidentally expelled.

Power Actuated Tools
•

Only employees who have been trained in the operation of the particular tool in use shall be allowed to operate
a powder-actuated tool.

•

The tool shall be tested each day before loading to see that safety devices are in proper working condition. The
method of testing shall be in accordance with the manufacturer's recommended procedure.

•

Any tool found not in proper working order, or that develops a defect during use, shall be immediately removed
from service, and not used until properly repaired.

•

Personal protective equipment including hearing and eye protection shall be used.

•

Tools shall not be loaded until just before the intended firing time. Neither loaded nor empty tools are to be
pointed at any employees. Hands shall be kept clear of the open barrel end.

•

Loaded tools shall not be left unattended.

•

Fasteners shall not be driven into very hard or brittle materials including, but not limited to, cast iron, glazed tile,
surface-hardened steel, glass block, live rock, face brick, or hollow tile.

•

Driving into materials easily penetrated shall be avoided unless a substance that will prevent the pin or fastener
from passing completely through and creating a flying missile hazard on the other side backs such materials.

•

No fastener shall be driven into a spalled area caused by an unsatisfactory fastening.

•

Tools shall not be used in an explosive or flammable atmosphere.

•

All tools shall be used with the correct shield, guard, or attachment recommended by the manufacturer.

•

Always post-warning signs within 50’ of the work area where powder actuated tools are in use. Signage must
state “Caution – Powder Actuated Tool In Use.”

•

Maintenance is critical to assure the proper function of powder-actuated tools. Follow the manufacturer's
guidelines for tool maintenance. Normal cleaning should be conducted daily. A complete cleaning may be
12

necessary during periods of heavy use or constant exposure to dirt and debris. General maintenance should be
performed every six months or more often if the tool is subjected to heavy use.

Fuel Powered Tools
•

All fuel-powered tools shall be stopped while being refueled, serviced, or maintained.

•

When fuel powered tools are used in enclosed spaces, air monitoring for the accumulation of toxic gases shall
take place.
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FALL PROTECTION
•

Fall hazards of 10 feet or more will be outlined and addressed in our jobsite fall protection work plan.

•

Fall hazards of less than 10 feet will be protected by covers, guardrails or other methods and will be addressed
in our self-inspections and safety meetings.

•

Standard guardrails must be erected around all floor openings and open-sided surfaces. Contact your
supervisor for the correct specifications.

Ladder safety
•

Inspect before use for physical defects.

•

Ladders are not to be painted except for numbering purposes.

•

Do not use ladders for skids, braces, workbenches, or any purpose other than climbing.

•

When you are ascending or descending a ladder, do not carry objects that will prevent you from grasping
the ladder with both hands.

•

Always face the ladder when ascending and descending.

•

If you must place a ladder over a doorway, barricade the door to prevent its use and post a warning sign.

•

Only one person is allowed on a ladder at a time.

•

Do not jump from a ladder when descending.

•

All joints between steps, rungs, and side rails must be tight.

•

Safety feet must be in good working order and in place.

•

Rungs must be free of grease and/or oil.

Stepladders
•

Do not place tools or materials on the steps or platform of a stepladder

•

Do not use the top two steps of a stepladder as a step or stand.

•

Always level all four feet and lock spreaders in place.

•

Do not use a stepladder as a straight ladder.

Straight type or extension ladders
•

All straight or extension ladders must extend at least three feet beyond the supporting object when used as an
access to an elevated work area.
14

•

After raising the extension portion of a two or more stage ladder to the desired height, check to ensure that the
safety dogs or latches are engaged.

•

All extension or straight ladders must be secured or tied off at the top.

•

All ladders must be equipped with safety (non-skid) feet.
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•

Portable ladders must be used at such a pitch that the horizontal distance from the top support to the foot of the
ladder is about one-quarter of the working length of the ladder.
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Trenching and Excavating
•

The determination of the angle of repose and design of the supporting system shall be based on careful
evaluation of pertinent factors, such as:

•

Depth and/or cut/soils classification

•

Possible variation in water content of the material while excavation is open

•

Anticipated changes in materials from exposure to air, sun, water, or freezing

•

Loading imposed by structures, equipment, or overlaying or stored material

•

Vibration from equipment, blasting, traffic, or other sources

Approximate Angle of Repose
For sloping of sides of excavations

Recommende
Note:

Solid

Compacted

Clays, silts, loams or

rock and

angular

non-homogenous soils

compact

require shoring and bracing

d

Compacted

Well

slope

sharp

rounded

gravels,

For

sand

loose

shale

glacial

Average

1 ½:1

sand

(90°)

till

soils

(33°41’)

2:1

The presence of ground water

½:1

1:1

requires special treatment

(63°26’)

(45°)

(26°34’)

Original ground line
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•

Walkways or bridges with standard railings must be provided when employees or equipment are required to
cross over excavations.

•

The walls and faces of all excavations in which employees are exposed to danger from moving ground must
be guarded by a shoring system, sloping of the ground, or some other equivalent means.

•

No person must be permitted under loads handled by power shovels, derricks, or hoists.

•

All employees must be protected with personal protective equipment for the protection of the head, eyes,
respiratory system, hands, feet, and other parts of the body.
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Scaffold Safety Rules
•

Before starting work on a scaffold, always inspect it for the following:
o Are guardrails, toe-boards, and planking in place and secure?
o Are locking pins at each joint in place?
o Are all wheels on moveable scaffolds locked?

•

Do not attempt to gain access to a scaffold by climbing on it (unless it is specifically designed for
climbing – always use a ladder.

•

Scaffolds and their components must be capable of supporting four times the maximum intended load.

•

Any scaffold, including accessories such as braces, brackets, trusses, screw legs, ladders, etc.,
damaged or weakened in any way, must be immediately repaired or replaced.

•

Scaffold planks must extend over their end supports not less than 6 inches or more than 12 inches, unless
otherwise specifically required.

•

Scaffold platforms must be at least 18 inches wide unless otherwise specifically required or exempted.

•

Where persons are required to work or pass under the scaffold, scaffolds shall be provided with a screen
between the toe-board and guardrail, extending along the entire opening. The screen must be made of No.
18 gauge U.S. Standard wire, ½ inch mesh or equivalent protection.

•

All scaffolds must be erected level and plumb, and on a solid footing.

•

Do not change or remove scaffold members unless authorized.

•

Do not allow workers to ride on a rolling scaffold when it is being moved. Remove or secure all
materials and tools on deck before moving.

•

Do not alter any scaffold member by welding, burning, cutting, drilling, or bending.
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Motorized Vehicles and Equipment
•

Do not ride on motorized vehicles or equipment unless a proper seat is provided for each rider.

•

Always be seated when riding authorized vehicles (unless they are designed for standing).

•

Do not operate any motorized vehicle or equipment unless you are specifically authorized to do so by your
supervisor.

•

Always use your seat belts in the correct manner.

•

Obey all speed limits and other traffic regulations.

•

Always be aware of pedestrians and give them the right-of-way.

•

Always inspect your vehicle or equipment before and after daily use.

•

Never mount or dismount any vehicles or equipment while they are still in motion.

•

Do not dismount any vehicle without first shutting down the engine, setting the parking brake and securing
the load.

•

Do not allow other persons to ride the hook or block, dump box, forks, bucket or shovel of any equipment.

•

Each operator must be knowledgeable of all hand signals and obey them.

•

Each operator is responsible for the stability and security of his/her load.

Forklift safety
Prior to performing work on or around Powered Industrial Trucks (forklifts) employees will
receive training in:
•

Forklift safety hazards

•

Types of forklifts (powered industrial trucks)

•

Forklift operator training requirements

20

1

Tailored to specify availability of the first aid provider component of first aid facilities.

2 Tailored

to specify limits of employee involvement in fire fighting and provide specific evacuation

instructions.
3

Tailored to specify emergency procedures (such as location of emergency shut-off) and assign responsibility for
this task.

4

Tailored to specify what types of PPE (Personal Protective Equipment) are required in this facility and
incorporate manufacturer’s instructions for use and care into the program.
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HAZARD COMMUNICATION PROGRAM
Measurable Goals
•

When this educational program is completed as outlined, Pepper Construction employees should be able to:

•

Recognize types of hazards, be aware of emergency precautions, select the required protective equipment, and
recognize label cautions.

•

Interpret the Material Safety Data Sheets.

•

Know where to obtain copies of MSDS’s.

Project Manager
•

Require all trades to have their own written Hazard Communication Program.

•

Forward all MSDS’s to the project superintendent for placement in the master file.

Foreman
•

Identify all jobs requiring the use of hazardous substances.

•

Provide proper personal protective equipment.

•

Make routine surveys of the work area to ensure safe practices are being followed.

•

Review the MSDS for the hazardous substance with the employees involved before the task begins.

•

Ensure that required labeling practices are being followed.

Employees
•

Obey established rules.

•

Use personal protective equipment as required by Company procedures.

•

Inform your foreman of:

•

Any symptoms of overexposure that may possibly be related to hazardous substances.

•

Missing labels on containers.

•

The use of unapproved containers for hazardous substances.

•

The location of emergency equipment.

Hazardous Substances and Materials List or Inventory
A list of hazardous substances and materials on the jobsite will be posted on the bulletin board in the job
superintendent’s office, and an updated list will be distributed at job progress meetings. If an employee finds a

22

chemical or material that is not on the list it must be reported immediately to the Jobsite Superintendent, Foreman,
or Safety Officer. A copy of this list will be supplied upon request by the jobsite coordinator or superintendent.

Labels and Other Forms of Warning
•

Since chemical manufacturers are required to label their containers of hazardous substances we will use these
labels as our primary means of warning employees about the products. The labels should contain the identity of
the substance chemicals; appropriate warning notices, the name of the manufacturer, emergency procedures,
and safe use practices. General Contractor’s HCPC and the jobsite coordinator are responsible for ensuring
that all containers are labeled. Labels are not to be removed from any container or defaced in any manner. If a
label is missing or defaced beyond recognition, the jobsite coordinator will notify the HCPC. The HCPC will
audit the MSDS for the proper information and a Hazardous Material Information System (HMIS) label will be
applied.

Material Safety Data Sheets (MSDS)
•

Material Safety Data Sheets (MSDS) are intended to outline the special precautions and controls necessary for
handling hazardous materials. Each foreman will monitor employees under his direct supervision for proper
precautions prior to the hazardous substances’ introduction to the jobsite. The MSDS will be the primary source
of information.

•

Trade contractors must provide the General Contractor’s job Superintendent with an MSDS before introducing
hazardous substances to a jobsite. If a trade contractor fails to do so, the general contractor can ask him to
provide the MSDS immediately or stop work.

•

A list of hazardous substances on the jobsite will be maintained in the job superintendent’s office. The
contractor’s cooperation will assist everyone, providing a safer jobsite and complying with the OSHA Hazard
Communication Standard’s requirements. An updated list will be provided at the job progress meetings if there
are additions to the initial inventory.

Employee Information and Training
Training and disseminating information to the Pepper Construction employees relating to the Hazard Communication
Standard (CFR 1926.59) is the responsibility of the job superintendent or his safety designee. The HCPC will
assure that all requirements are followed in order to comply with the law. At no time will any of our employees be
expected to perform any non-routine tasks involving exposure to hazardous substances without proper instruction.
Training will be conducted as part of the New Employee Orientation program. Training will also be conducted at the
jobsite through special training sessions, toolbox talks, and additional sessions before using the hazardous
substance.
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•

Information provided to employees shall include:
o Training requirements of the Hazard Communication Standard.
o Any operations in their work area where hazardous substances are known to be present.
o Location and availability of the Pepper Construction Hazard Communication Program, including the
required list of hazardous substances and MSDS’s.

•

Training provided to employees shall include:
o Methods and observations that can be used to detect the presence of hazardous substances on the
jobsite:


Visual appearance



Odor



Air monitoring

o Physical Hazards


Combustible liquid



Compressed gas



Explosive



Flammable



Oxidizer



Reactive – unstable



Water – reactive

o Health Hazards


Carcinogen



Toxic



Irritants



Corrosives



Agents that damage lungs, skin, eyes, or mucous membranes.

o Measures for protection




Appropriate work practices


Ventilation



No Smoking

Emergency procedures


Spill procedures



Emergency numbers

o Personal Protective Equipment
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Gloves



Goggles



Rubber boots



Respirators

o Interpretations of the MSDS


Common name and manufacturer’s name



Physical and chemical characteristics



Fire and Explosion data



Reactivity data



Health Hazard data



Precautions for safe handling



Special precautions



Control measures



First aid procedures

o Explanation of labeling systems


Health hazard



Fire hazard



Reactivity



Numbering system (0-4)



Personal protection

o Pepper Construction’s labeling system - Hazardous Material Information System (HMIS)
This training will be the responsibility of the Pepper Construction HCPC as part of the New Employee Orientation
program. Documentation will be maintained by the HCPC and the employee will be issued a wallet size certification
card. The Pepper Construction Superintendent is responsible for training employees for any non-routine tasks
involving exposure to hazardous substances. Training sessions will be documented to show date, subject matter of
meetings, and the name of the employees attending. All employees that attend the training will sign the attendance
sheet. A copy of this attendance sheet will be forwarded to the Pepper Construction HCPC.
•

Training for the Pepper Superintendent and Foremen shall include:
o A detailed explanation of the Hazard Communication Law


Discussion of employee rights



Discussion of employer responsibilities

o A review of the Pepper Construction Hazard Communication Program


Hazardous substance list
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Procuring MSDS’s



Where are the MSDS’s kept

o Review of Material Safety Data Sheets


Their use



How to procure them



How to interpret them



Exemptions from MSDS requirements

o Review of labeling systems


Four types of labeling


Hazardous Material Information System (HMIS)



National Fire Protection Association (NFPA)



American National Standards Institute (ANSI)



Department of Transportation (DOT)



Information included on the labels



Exemptions from the labeling requirements



HMIS labeling system



Labeling temporary containers

o Availability of the Pepper Construction Hazard Communication Program
o Training relating to the main classes of hazards generally found in construction.




Physical hazards


Flammable and combustible



Compressed gases

Health Hazards


Routes of entry



Symptoms of exposure



Protective measures



Work practices

o Routine verses non routine tasks
o Training methods and responsibilities
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EMPLOYEE TRAINING PROGRAM
Every employee will be trained at the time of his initial assignment with Pepper Construction Company. Employees
will receive training when a new hazard is introduced into the work area. The training for the initial assignment is
divided into four parts.

Employee Training - Part I
•

Employee Information
o Requirements of the Hazard Communication Law


Notification of hazards in the work area – employees will be warned about potential hazards
in their work area.



Training requirements – Pepper Construction employees will be trained for:


Ways to detect the presence of hazardous chemicals in their work area.



Physical and health hazards of chemicals in their work area.



Measures for protection from chemicals.



The availability of Material Safety Data Sheets - they are in the Superintendent’s
office.



The availability of the Pepper Construction Hazard Communication Program. A
copy is in the Superintendent’s office.

•

Employee Training
o Methods and observations that you can use to detect the hazardous chemicals in their work area.


Visual


Spills on the floor



Vapor or a smog



Notice unusual containers

o Unusual Odors - something smells out of the ordinary


Air Monitoring


Personnel air monitor



Area monitoring

o Physical hazards on jobsite


Flammable and combustible liquids


Solvent based paints



Adhesives and mastics
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Pipe joint compounds



Sealants



Cleaning solvents



Glues and epoxies



Paint strippers



Gasoline’s and diesel fuel

o How can these hazards be ignited?


Smoking



Arcing from electrical tools or bad extension cords



Welding and cutting (burning)



Grinding, partner saw, or chop saw

Be sure to clean up spills of these liquids immediately. Flammable liquid vapors can accumulate close to the ground
or floor level. They can travel some distance from their source and can be ignited by a flame or a hot surface.
o Compressed gases on the jobsite


Oxygen



Acetylene



L-P gas



Compressed air

o Hazards of compressed gases


Cylinders can have an internal pressure greater than 2,000 pounds per square inch. Newer
technology will allow some cylinders to have more than 4,000 pounds per square inch of
pressure.



If the valve stem of a cylinder should be sheared off in a fall, the escaping gas would turn
the cylinder into a rocket.



Escaping gas could result in a fire.

Employee Training - Part II
•

Health hazards that possibly could be found on our jobsite.
o SYSTEMIC - Poisons that can damage the organs of the body (kidney, liver, or nervous system).


These poisons enter the body in three ways:


Inhale them in the form of a dust, a gas, or a vapor.



Absorb them through the skin. Solvents can pass through the skin.
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Through eating, drinking, or smoking in the area where the hazardous substances
are present. Clean up as much as possible before eating.

o Corrosives can damage or affect the skin if not used properly. Some of these corrosives include
sulfuric or muriatic acid.
o Irritants are chemicals that can affect the skin, eyes, and lungs.
•

Health hazards can affect an employee two different ways:
o ACUTE - Immediately from a single exposure and this is called an acute effect. EXAMPLE: Burn on
the skin from an acid.
o CHRONIC - Gradual build up because of numerous exposures over a long period of time called a
chronic effect. EXAMPLE: Inhaling vapors over a long period of time.

•

Protective measures – what can you do to avoid the effects of the hazardous chemicals.
o Use good work practices
o Plenty of ventilation
o Do not smoke when working with hazardous chemicals.

•

Use personal protective equipment
o Rubber gloves
o Safety goggles
o Rubber boots
o Proper respirators

Employee Training – Part III
•

How to read a Material Safety Data Sheet. Note: Use the MSDS as a handout if it will help your presentation –
Appendix A
o Section I – Appendix B


Manufacturer’s name



Emergency telephone numbers

o Section II – Hazardous ingredients (what’s in the chemical). TLV – Threshold Limit Valve – what an
employee can be exposed day after day without adverse effects.
o Section III – Physical data. It tells you what the material should look like and if there is a peculiar
odor given off from in the material.
o Section IV – Fire and Explosion Hazard Data


Flashpoint – the lowest temperature at which a liquid will give off enough vapors to ignite.



Extinguishing media – what you should use to put out a fire of this material.
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Special fire fighting procedures.

o Section V – Reactivity Data. Is the chemical stable or will it decompose?
o Section VI – Health Hazard Data


Threshold Limit Valve – TLV – How much a worker can be exposed to without adverse
effects.



Effects of overexposure – what symptoms you can expect to experience from
overexposure.



Emergency and First Aid procedures – what to do for treatment if an employee is affected.

o Section VII – Precautions for Safe Handling and Use.


Special precautions that need to be taken when handling or storing the material.



Special precautions to be taken when the material is spilled.

o Section VIII – Special Protection Information. Types of special protection are needed when working
with this material.


Respirators



Special Ventilation



Protection Gloves



Eye Protection

POINT TO REMEMBER: If you have any questions regarding any material with which you are working, always ask
your foreman before you begin. Copies of the MSDS are available from the Superintendent upon request.

Employee Training – Part IV
•

Labeling Systems
o The labels tell us what is in the container and what precautions we must take while working with the
chemical.
o Labels must not be removed from the original containers or defaced.
o There are four types of labels – Appendix C


Hazardous Materials Information System (HMIS)



National Fire Protection Association (NFPA)



American National Standards Institute (ANSI)



Department of Transportation (DOT)

o Label color-coding


Blue – Health



Red – Flammability
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Yellow – Reactivity

o Number Coding


0 – Minimal Hazard



1 – Slight Hazard



2 – Moderate Hazard



3- Serious Hazard



4 – Severe Hazard

o Personal Protection
•

Employee Responsibilities
o Know where to get information about hazardous substances before their introduction to the jobsite.
o Learn to read and understand labels.
o Learn to read and understand the Material Safety Data Sheets.
o Identify the hazards before you start the task.
o Don’t be afraid to ask questions.
o Keep your work area clean.
o Use protective clothing and equipment.
o Do not smoke, eat, or drink around hazardous substances.
o Learn emergency procedures.
o Practice safe work habits at all times.
o If a label is missing or not readable, notify your foreman immediately.
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Appendix A

Material Safety Data Sheet U.S. Department of Labor
May be used to comply with

Occupational Safety and Health
Administration

OSHA's Hazard Communication
Standard,

(Non-Mandatory Form)

29 CFR 1910.1200. Standard must
Form Approved
be
consulted for specific requirements. OMB No. 1218-0072
Section I
Manufacturer's Name

Emergency Telephone Number

Address (Number, Street, City, State, and ZIP Code)

Telephone Number for Information

Date Prepared

Signature of Preparer (optional)

IDENTITY (As Used on
Label and List)

Note: Blank spaces are not permitted. If any item is not applicable, or no
information is available, the space must be marked to indicate that.

Section II - Hazard Ingredients/Identity Information
Hazardous Components (Specific OSHA PEL
Chemical Identity; Common
Name(s))

ACGI Other Limits
H TLV Recommended

Section III - Physical/Chemical Characteristics
Boiling Point

Specific Gravity (H2O = 1)

Vapor Pressure (mm Hg.)

Melting Point

Vapor Density (AIR = 1)

Evaporation Rate
(Butyl Acetate = 1)

Solubility in Water

Appearance and Odor

Section IV - Fire and Explosion Hazard Data
Flash Point (Method Used)

Extinguishing Media

Special Fire Fighting Procedures

Unusual Fire and Explosion Hazards

Flammable
Limits

LEL

UEL

%(optional)

Section V - Reactivity Data
Stability

Unstable

Conditions to Avoid

Stable

Incompatibility (Materials to Avoid)

Hazardous Decomposition or Byproducts

Hazardous May
Polymerizat Occur
ion

Conditions to Avoid

Will Not
Occur

Section VI - Health Hazard Data
Route(s) of
Entry:

Inhalation?

Skin?

Ingestion?

Health Hazards (Acute and Chronic)

Carcinogenicity: NTP?

IARC
Monographs?

Signs and Symptoms of Exposure

Medical Conditions
Generally Aggravated by Exposure
Emergency and First Aid Procedures

OSHA Regulated?

Section VII - Precautions for Safe Handling and Use
Steps to Be Taken in Case Material is Released or Spilled

Waste Disposal Method

Precautions to Be taken in Handling and Storing

Other Precautions

Section VIII - Control Measures
Respiratory Protection (Specify Type)

Ventilation

Local Exhaust

Special

Mechanical (General)

Other

Protective Gloves

Eye Protection

Other Protective Clothing or Equipment

Work/Hygienic Practices

Appendix B
Section I - Identification
Manufacturer’s Name and Address: Selfexplanatory, however, if source of data is
provided by other than that of the
manufacturer of the substance or mixture,
the actual source of the data should also be
listed.

Emergency Telephone Numbers: Entries
here include those telephone numbers
which can be used in the event of an
emergency to obtain further information
about the hazardous substance or mixture.

Section I
Manufacturer's Name

Emergency Telephone Number

Address (Number, Street, City, State, and ZIP Code) Telephone Number for Information

Date Prepared

Signature of Preparer (optional)

Section II - Hazard Ingredients/Identity Information

Hazardous Ingredients: By definition, a hazardous ingredient
is a substance or form of a substance in a mixture in sufficient
concentration to produce a flammable vapor or gas, or to
produce acute or chronic adverse effects in persons exposed to
the product either in normal use or predictable misuse of it.
The % (percent) column is intended to show the approximately
percentage by weight or volume, each hazardous substance is
present when compared to volume of the product. Normally,
percented to the nearest whole number.
When a substance normally considered exits in its pure form as
part of a solution levels constituting less than 1 percent, or
impurity in a mixture at levels less than substance will be so
listed.

Note: TLV stand for threshold level valve
term used to express the highest airborne
concentration of a substance to which
nearly all persons (adults) can be
repeatedly exposed after day, without
experiencing adverse effects. TLV’s may
be expressed in parts per million (PPM) of
air by volume for gases and vapors, or as
milligrams of material cubic meter (mg/M3)
of air for dust and fumes as well as gases
and vapors.

Percentage: Was covered above. Exception
for mixtures such as filler metals and their
coatings, and core fluxes, in which the
hazardous substance constitutes a very small
proportion of the mixture. The hazardous
substance shall be stated to the nearest 0.5
percent, and any ingredient constituting less
than 0.5 percent should be indicated as such.

Section II - Hazard Ingredients/Identity Information

Hazardous Components (Specific Chemical
Identity; Common Name(s))

OSHA
PEL

ACGIH
TLV

Other Limits
Recommended

%(optional)

Section III - Physical/Chemical Characteristics
Vapor Density (Air =1): A comparative relationship between the
weight of a unit volume of the vapors of a material and that of air. Will
the vapors rise or sink.
Vapor Pressure: The pressure exerted by a saturated vapor above
its own liquid in a closed container, usually stated in millimeters (mm)
of mercury (Hg) at 68 degrees Fahrenheit (F) or 20 degrees Celsius
(C).
Boiling Point: The temperature at which a liquid
changes to a vapor state, at a given pressure;
usually stated in degrees Fahrenheit (F) at sea
level pressure of 760 millimeters (mm) of mercury
(Hg). For mixtures, the initial boiling point or the
boiling range may be given.

Specific Gravity: The ratio of the weight of a
volume of material to the weight of an equal
volume of water at 39.2 degrees Fahrenheit
(F).

Section III - Physical/Chemical Characteristics
Boiling Point

Specific Gravity (H2O = 1)

Vapor Pressure (mm Hg.)

Melting Point

Vapor Density (AIR = 1)

Evaporation Rate
(Butyl Acetate = 1)

Solubility in Water

Appearance and Odor

Appearance and Odor: A brief description of the
material at normal room temperature and
atmospheric conditions, such as viscous,
colorless liquid with an aromatic hydrocarbon
odor.
Solubility in Water: The amount of material,
which can be dissolved in a given volume of
water. Expressed either in terms of milligrams
per liter or general terms such as “negligible” or
“totally miscible”.

Evaporation Rate: The rate at which a
particular material will vaporize (evaporate)
when compared to the rate of vaporization of
a known material, usually butyl acetate. If
another known material is used for
comparison, that information shall be
provided.

Section IV - Fire and Explosion Hazard Data
Flash Point and Method Used: The lowest
temperature in degrees Fahrenheit (F) at which a
liquid will give off enough flammable vapors to
ignite. Since flash points vary according to how
they are obtained, the method used must be
listed. The methods used most extensively
include: Tag Closed Cup (TCC); Pensky-Martens
Closed Cup (PMCC); and Setaflash (SETA).

Flammable or Explosive Limits: The range
of concentrations over which a flammable
vapor when mixed with proper proportions of
air will combust or explode if an ignition
source is present. The range extends
between two points designated lower
explosive limit (LEL) and the upper explosive
limit (UEL) and is expressed in percent of
volume of vapor in air.

Section IV - Fire and Explosion Hazard Data
Flash Point (Method Used)

Flammable Limits

LEL

UEL

Extinguishing Media

Special Fire Fighting Procedures

Unusual Fire and Explosion Hazards

Unusual Fire and Explosive Hazards: Under
this heading should be listed hazards which
might occur as the result of overheating or
burning of the specific material, including any
chemical reactions or change in chemical form
or composition. It should also include any
special hazards, which may need to be
considered while extinguishing a fire with one
of the available types of extinguishing
substances.

Extinguishing Media: The fire fighting
substances determined to be suitable for
use on specific material that is burning.
The fire fighting substances should be
indicated by its general name, such as
water, fog, foam, alcohol foam, carbon
dioxide (CO2), dry chemical, etc.

Special Fire fighting Procedures (and Precautions):
When certain fire fighting substances are determined to be
unsuitable or unsafe if used to control a specific type of
burning material, they should be listed. Special handling
procedures and personal protective equipment should also
be used.

Section V - Reactivity Data

Incompatibility: A list (if any) of those common

Stability: The checked box will indicate

whether the subject material is stable or
unstable under any reasonably foreseeable
conditions of storage, handling, use, or
misuse. If checked unstable, those
conditions, which could result in a dangerous
reaction or decomposition, should be listed
including temperatures above 150 F, etc.

materials or contaminants with which the specific
material could reasonably be expected to come in
contact with and produce a reaction or
decomposition which would release large
amounts of energy, flammable vapor or gas, or to
produce toxic vapor or gas. Conditions to avoid (if
any) should be listed; i.e. extreme temperatures,
jarring, inappropriate storage, etc. If no common
incompatible materials, contaminants, or
conditions are applicable, the boxes should
indicate “none.”

Section V - Reactivity Data
Stability

Unstable

Conditions to Avoid

Stable

Incompatibility (Materials to Avoid)

Hazardous Decomposition or Byproducts

Hazardous
Polymerization

May Occur

Conditions to Avoid

Will Not
Occur

Hazardous Polymerization: Polymerization is a chemical reaction in
which two or more molecules of a substance combine to form
repeating structural units of the original molecule and resulting in an
energy level change. A hazardous polymerization is a reaction, with
an extremely high or uncontrolled release of energy. The box should
indicate whether or not a hazardous polymerization can occur and, if
so, the reasonable foreseeable conditions, which could start the
polymerization, should be listed. The list should also include the
expected time in which the polymerization inhibitors in the products
may be used up.

Hazardous Decomposition
Products: A list (if any) of the
hazardous materials that may be
produced in dangerous amounts if
the subject material is exposed to
burning, oxidation, heating or
allowed to react with other
chemicals.

Section VI - Health Hazard Data
Effects of Overexposure: Common
sensations or symptoms to expect to
experience from over exposure to a
specific material or its components.
Section VI - Health Hazard Data
Route(s) of Entry:

Inhalation?

Skin?

Ingestion?

IARC Monographs?

OSHA Regulated?

Health Hazards (Acute and Chronic)

Carcinogenicity:

NTP?

Signs and Symptoms of Exposure

Medical Conditions
Generally Aggravated by Exposure
Emergency and First Aid Procedures

Emergency and First Aid Procedures: The instructions for
treatment of a victim of acute inhalation, ingestion and skin or eye
contact with a specific hazardous substance or its component. The
listed items should be for emergency procedures only as a doctor
should examine the victim as soon after exposure as possible.

Section VII - Precautions for Safe Handling and Use
Steps To Be Taken In Case The Material is Released or Spilled: List
should include the methods to be used to control and clean up spills and
leaks, applicable precautions such as: Avoiding breathing of gases or vapors;
contact with liquids and solids; removing sources of ignition, etc. The list
should also list the need (if any) for special equipment to be used for cleanup,
such as glass or plastic scoops, etc.
Section VII - Precautions for Safe Handling and Use
Steps to Be Taken in Case Material is Released or Spilled

Waste Disposal Method

Precautions to Be taken in Handling and Storing

Other Precautions

Waste Disposal Methods: Should describe the acceptable as well as
prohibited methods for disposing of spilled solids or liquids, such as
flushing with water, returning to container, burning, etc. Should also
alert the user of any potential danger to the environment, such as
effects on general population, crops, water supplies, etc.

Section VIII - Control Measures
Respiratory Protection: Whenever
respiratory protective devices may be needed
during routine or unusual conditions to protect
persons from overexposure to a specific
substance, the class of device acceptable for
use and any special conditions of use or
limitation should be listed.

Ventilation: Whenever ventilation is needed
to capture or contain contaminants at their
source as a means of controlling personal
exposure to a specific substance or to
prevent the buildup of an explosive
atmosphere, the appropriate type ventilation
systems should be listed along with any
appropriate conditions of use or limitations.

Section VIII - Control Measures
Respiratory Protection (Specify Type)

Ventilation

Local Exhaust

Special

Mechanical (General)

Other

Protective Gloves

Eye Protection

Other Protective Clothing or Equipment

Work/Hygienic Practices

Protective Gloves: Many solvents can easily
penetrate through rubber or neoprene, so
whenever gloves are necessary to prevent skin
exposure while handling specific substance or
material, special glove design, construction and
material requirements should be listed, if
appropriate.

Eye Protection: There are many types of
eye and face protective devices on the
market and for almost any type hazard
encountered, there is a suitable type
available. When eye or face protection
beyond that of general use industrial
safety glasses is necessary, while
handling or otherwise exposed to the
specific substance or mixture, such
special protective devices should be listed
along with any conditions of use or
limitations.

Appendix C

Department of Transportation

National Fire Protection Association

Hazardous Material Information System

Appendix D

Hazard Communication Checklist

1 Have we prepared a list of all the hazardous chemicals in our workplace?
2 Are we prepared to update our hazardous chemical list?
3 Have we obtained or developed a material safety data sheet for each hazardous chemical we use?
Have we developed a system to ensure that all incoming hazardous chemicals are checked for proper
4 labels and data sheets?
Do we have procedures to ensure proper labeling or warning signs for containers that hold hazardous
5 chemicals?
Are our employees aware of the specific information and training requirements of the Hazard
6 Communication Standard?
Are our employees familiar with the different types of chemicals and the hazards associated with
7 them?
8 Have our employees been informed of the hazards associate with performing non-routine tasks?
Are employees trained about proper work practices and personal protective equipment in relation to
9 the hazardous chemicals in their work area?
Does our training program provide information on appropriate first aid, emergency procedures, and
10 the likely symptoms of overexposure?
Does our training program include an explanation of labels and warnings that are used in each work
11 area?
12 Does the training describe where to obtain data sheets and how employees may use them?
13 Have we worked out a system to ensure that new employees are trained before beginning work?
Have we developed a system to identify new hazardous chemicals before they are introduced into a
14 work area?
Do we have a system for informing employees when we learn of new hazards associated with a
15 chemical?

